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Continuing Professional Development Scheme 
 
Advisory 
 
Deemed Waiver for Statutorily-Prescribed Shared Parental Leave and Statutorily-Prescribed 
Paternity Leave / Clarification of SILE Advisory CPD-2012-1: CPD-2025-4 
  
Effective Date: 28 May 2025 
Last revised: -- 
 
1 The Singapore Institute of Legal Education has added two ‘deemed waiver’ categories to the 
list of existing deemed waiver categories set out in SILE Advisory CPD-2012-1. In each CPD year, 
advocates and solicitors of the Supreme Court of Singapore and foreign lawyers registered under s36B 
of the Legal Profession Act 1966 (‘lawyers’) with CPD points requirements to fulfil may self-assess 
whether they fall into any of the ‘deemed waiver’ categories listed in the subject advisory and in SILE 
Advisory CPD-2012-1 and then fulfil their CPD points requirements for a given CPD year accordingly. 
All other CPD requirements under the applicable rules and guidelines (i.e. the obligation to keep 
records, submit to audit etc.) must be fulfilled in the usual fashion. 
 
2 In addition to the deemed waiver categories listed in SILE Advisory CPD-2012-1 (for statutorily-
prescribed maternity leave, certified long-term medical leave and overseas secondment), the two new 
categories of deemed waiver are:  
 

a. Statutorily-Prescribed Shared Parental Leave: In a given CPD year, where a lawyer is on 
statutorily-prescribed shared parental leave for a continuous period of one (1) month or 
more but holds a valid Singapore practising certificate or foreign practitioner certificate 
during that period of shared parental leave, that period of shared parental leave shall be 
waived for the purposes of calculating the CPD points which that lawyer must obtain in 
that CPD year; 
 

b. Statutorily-Prescribed Paternity Leave: In a given CPD year, where a lawyer is on 
statutorily-prescribed paternity leave for a continuous period of four (4) weeks or more 
but holds a valid Singapore practising certificate or foreign practitioner certificate during 
that period of paternity leave, that period of paternity leave shall be waived for the 
purposes of calculating the CPD points which that lawyer must obtain in that CPD year. 

 
3 Additionally, SILE Advisory CPD-2012-1 is clarified to apply to foreign lawyers registered under 
s36B of the Legal Profession Act 1966 (‘s36B Foreign Lawyers’), with references to “solicitors” 
substituted with references to “s36B Foreign Lawyers” and references to “Singapore practising 
certificates” substituted with references to “foreign practitioner certificates”. 
 
4 Paragraphs 1 and 2 of this advisory are deemed to take effect from the “Effective Date” 
indicated above and applies to the calculation of CPD Points requirements for CPD Year 2025 and 
subsequent CPD Years.  
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